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EQUALITY AND DIVERSITY POLICY
Introduction 

Young People March are committed to promoting equality, diversity and inclusion. We believe that every young person and staff member has the right to be treated with respect and dignity, irrespective of their age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation. 

YPM is also committed to following this policy when considering people for employment,  either as paid staff or a volunteer, ensuring that our selection, training and staff development are fair.
This policy applies to All members, including all young people and their families, all staff including permanent, temporary and volunteers, all activities and services provided by YPM.
Policy statement
We are also dedicated and committed to providing a welcoming and supportive environment where differences are valued, and everyone can participate fully. Providing a  service that is delivered in a non-discriminatory way. Young People March is aware of how people can be subject to harassment, discrimination and bullying on a wide variety of grounds and take many forms. Harassment, discrimination and bullying can be physical, verbal or non-verbal including online abuse, action which is unwelcome, unwanted and offensive to the recipient and has the effect of violating their dignity and creating an intimidating, hostile, degrading, humiliating or offensive atmosphere for that person. 
Young People March accepts that in society, certain groups and individuals suffer discrimination.  We are committed to opposing discrimination against people on the grounds of race, religion or belief, gender reassignment, age, disability, marital status marriage or civil partnership, pregnancy and maternity, sexual orientation and sex. We do not discriminate against people because they have dependants, or because they have been, or are in contact with mental health services.
The following will be regarded as harassment:

Name calling, insults and jokes which are made against people who may be in any of the above categories.
Verbal abuse and threats.

Physical Assaults.

Ridicule of any nature including work related, and also comments based on ethnic difference of culture, religion or ethnicity or any listed above.

Refusal to co-operate with another because of these differences.

Racist comments in any session.

Graffiti which discriminates.

Incitement of others to act in a racist or discriminatory way.

Wearing racist badges or insignia. 
This can include embarrassing or offensive jokes,

Unwelcome physical contact or sexual advances.

Homophobic, etc views.

Lewd comments and innuendo.

Sending offensive text messages.

If any Young Person or staff member (paid or unpaid) should be confronted with any of the behaviours listed above they should report it at once to the manager in charge of the session to ensure that the situation is dealt with as soon as possible.
We will promote and educate people to recognise what discriminative behaviour is and how we can live in a world that promotes equality 

Aims and objectives
· To promote equality and prevent discrimination across all activities and operations, challenge inappropriate behaviour, and support young people to do the same.
· To create an inclusive environment where all members feel valued and respected

· Ensure that our practices and policies are inline with current legislation and best practices.

· To acknowledge that we have a duty – both moral and legal – to ensure that we are not unfairly discriminatory in our employment or management practices or the services and projects we provide. 
· To create a service where everyone accepts people’s differences and create an environment in which we all can thrive and contribute.
· To provide training and resources to staff and volunteers to support the implementation of this policy.
Procedures
We will make sure that:

· We promote respect for other people and treat everyone fairly this includes staff, volunteers, the general public visiting or around the vicinity and service users.
· Young people and adults are able to meet or work together in a positive and accepting environment where they are safe from harm, abuse, harassment and intimidation
· Young people and adults recognise and challenge prejudice and discrimination and we work hard to ensure no one is subject to any harassment whether it be physical, verbal, nonverbal or any online abuse. 
· Everyone has an equal opportunity to be considered as a volunteer leader. All leaders will have equal access to training opportunities. All young people will have equal access to club activities and training opportunities The policy is applied when recruiting volunteers 
· We monitor what we do to meet any legal requirements and so that this policy is implemented properly and understood by all.
· Anyone making a complaints please see complaints policy for the correct reporting forms. 

Roles and responsibilities 

· Management to take all incidents, including those of harassment, discrimination and bullying, seriously, and adhere to this policy alongside YPM complaints policy and procedure that all staff are aware of and follow if any incidents occur.
· All staff ensure the implementation of this policy and managers to regular review this policy.

·  Staff, should report any issues of inequality, harassment or discrimination to the Management of YPM, who will enable the parties involved to give their version of events before considering further action. 
· Management will respond quickly and impartially to such issues after consulting with board of trustees.
·  Managers ensure all staff that everything will be documented and followed up with all parties involved being part of the resolution to work on any issues around discrimination. 
· Managers to ensure all staff are aware of this policy statement and how to report incidents.

Implementation 
· Training regular training sessions for staff and volunteers on equality and diversity issues

· Awareness promotion of this policy through induction programs, training sessions and ongoing communication

· Support provide support for those affected by discrimination harassment or bullying
We intend to ensure that this policy is a reality in practice and not merely a paper commitment. All leaders will be made aware of the contents of this policy as part of the induction process. The policy will be reviewed annually by the management team.

Also see legislation. Gov.uk equality act 2010
Human rights act 1998

Childrens and families act 2014
Special educational needs and disability act 2001
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